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2.1 The specifications of the programme and all its courses are shown to be com-
prehensive, up-to-date, and made available and® _
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2.2 The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes. (n138anuuulassaframdngasinanugeandawmsauilugnis
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2.3 The design of the curriculum is shown to include feedback from stakeholders, especially

external stakeholders. (n158anuUUlATIES1MANgATABINN1IINANNRBINTSVREiIduldIdeN
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2.4 The contribution made by each course in achieving the expected learning outcomes is
shown to be clear. (uiiazsredvddiusanlunisndnaunanisisauiszaundngnsliussgliagig
Farau)
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2.5 The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialized courses), and are - (‘Vié'ngm
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2.6 The curriculum to have option(s) for students to pursue major and/or minor
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2.7 The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry. (# 5ﬂ§ﬂ ]
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ADDENDUM :

1.

In the context of planning and delivering the programme research component that is
aligned to the expected learning outcomes, the term “course” or “courses”should be
referred to programme activities or/and assessment tasks related to monitoring
progression and reviewing academic performance of a postgraduate student. (U5 UNYD4
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Consequently, the term “constructive alignment” for the programme research component
could be shown or demonstrated by mapping between the expected learning outcomes
of the programme with activities or/and assessment tasks related to progress and
performance reviews of a doctorate candidate/student. (ﬁ’]’ll"] “arudennaendlaseEsis
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2.1 = Programme and course specifications are clear, complete, updated, and

communicated

a v

— wangasuazseIvniideyansu ¥a viuade uaziditeld

Y

2.2 = Curriculum is constructively aligned to achieve PLOs
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2.3 = Curriculum design is informed by stakeholder feedback
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2.4 = Each course has a clear contribution to the PLOs
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Criteria 4: msﬂ‘smﬁuﬁ:\fﬁﬂu (Student Assessment)

4.1 are shown to be used and are shown to be

constructively and
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4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated
to students, and applied consistently. (uiamﬂmsﬂimﬁué'ﬁ'auLLazmiqwsmiwamiUimﬁuﬁ
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4.3 The assessment standards and procedures for student progression and -
-, are shown to be explicit, communicated to students, and applied consistently.
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4.4 The assessments methods are shown to include -, marking schemes, -,

and regulations, and these are shown to ensure validity, reliability, and fairness in
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4.5 The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses. (ﬁagmiﬂizLﬁuwaﬁﬁ'ﬂmsUiiqNaﬁwﬁ
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4.6 Feedback of student assessment is shown to be provided in a timely manner. (4019
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4.7 The student assessment and its processes are shown to be continuously reviewed and
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4.1 = Assessment methods are varied and aligned with ELOs/CLOs
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4.2 = Assessment and appeal policies are clear, communicated, and applied consistently
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4.3 = Standards/procedures for progression and graduation are clear and consistent
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4.4 = Rubrics, marking schemes, timelines, and regulations ensure validity, reliability,
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4.5 = Assessment measures achievement of programme and course ELOs
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4.6 = Assessment feedback is timely
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4.7 = Assessment processes are reviewed and improved
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ADDENDUM :

The term “assessment methods” for the programme research component may include semester-

based and/or annual progress monitoring and reviews of student’s academic performance, as

well as the final assessment of the thesis or dissertation leading to award of the postgraduate

degree. The final assessment of the thesis or dissertation, may also be referred to as viva-voce or

thesis/dissertation defence. (A171 “AnN5InnakazUsEIEUNE (Assessment Methods)" dwmiunangns
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Criteria 5: 8191598183%1015 Laza13158NLAY (Academic Staff)

5.1 The programme to show that academic staff planning (including succession, promotion,
re-deployment, termination, and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for education, research, and service.
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5.2 The programme to show that staff workload is measured and monitored to improve the
quality of education, research, and service. (wé’nqmt,tamﬁan'ﬁ’i'ﬂLtazaﬂmuﬂ‘%mmwu%m
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5.3 The programme to show that the competences of the academic staff are determined,

evaluated, and communicated. (Mangasuansds (1) A1sAmue (2) n1sUsliy waz (3) A9
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5.4 The programme to show that the duties allocated to the academic staff are appropriate

to qualifications, experience, and aptitude. (wé’nqmmamﬁqmsﬁmuﬂﬁﬂLmﬁwﬁ']ﬁﬁami
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5.5The programme to show that promotion of the academic staff is based on a merit system
which accounts for teaching, research, and service. (%é’ﬂgﬂi‘ﬁmaﬂﬂ%ﬁu'ﬁ'} NSIABURLLS
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5.6 The programme to show that the rights and privileges, benefits, roles and relationships,
and accountability of the academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood. (MANgATUAAIDINITAINUALALHS
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5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities
are implemented to fulfil the identified needs. (néngnsiisuandliiiugn (1) Anudeaniseuy
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5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality. (Wé'ngm
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ADDENDUM :

1.

The term “competences” of academic staff appointed to be a supervisor for a master’s
or doctorate candidate or student should include competence to provide an effective
supervision for a master’s or doctorate level project. This may include skills in providing
guidance for the students to carry out their research works based on their study plan and
monitor the student’s progression as according to the plan in order to ensure that they
can finish their project as planned. (A171 “@u33aUg (Competences)" 1040191587 SUN
wiedalmifuenasdivinuvidmdutnAnviviyailnvdedsaaen ArsUsznaudae
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As such, the phrase “training and developmental needs” of the academic staff may
include training on how to be an effective supervisor for a master’s or doctorate candidate

or student. (MIUU A1 “AIUADINITATUNITENDUSULALNITHAIL" VBIB1915ID125IUNINT
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Criteria 6: U‘%miaﬁfuaqwﬁﬁau (Student Support Service)
6.1 The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and up-to-date.
(wangassiulsunenisiuiindne nasinmssudhdne waznszusunisiudh@neniid (1) msavue
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6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services
for teaching, research, and community service. (wé’nqmé’amaﬂﬂ%ﬁudﬂ ﬁmi’JNLLNuﬁ'ﬁzﬂz
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6.3 An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to students and corrective actions are
made where necessary. (Hssuuiliiiganagmiun1siinay (1) aruitmtivesdiTeu (2) nans
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6.4 Co-curricular activities, student competition, and other student support services are
shown to be available to improve learning experience and employability. (1 (1) AansTULEIY
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6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are
shown to be well-defined to ensure smooth delivery of the services. (3 (1) n15AT%UA
sussauztianisiudiiinunaznsdnnnesiufsnisusunuisuvesyransaeatuayui
UftRnugunsliuinisdizeu (muta 6.1-6.4) Tnsaussausiidvualidudedldfunsusaidiiu
weliiiuladnyransaeatuayuaunsaliuinsiinevaussreninudesnisvasdiidnldidevie
A¥uu3nns saui (2) nMsfvuaunuImuazaluduiusagisdalaurasyaansaisirinisiiie
ausaliuinsldegnenuiu)
wdngasfieRasudndunsdsd
1. fvusaussauzdmdhiiasaduayuiivasuinisdnAnenluudnasing 4 deud R6.1 - R6.4
(eursalddayarnuiieanunans)
2. UszfiuaussousidmihiisneativayuiidasuinisinAnenluuinisdig o deusd R6.1 - R6.4
3. ldaussougiidmuaduiilunszuaunmsivaday/Aadonlendie/vssgdutifivesmiosay
714 R6.1 - R6.4
4. fmstvuaunummdhiinalassadensuinsiiegnedaiay

5. RAtAsunsusazidrlaunumutnnlaeanizvasnuesiungen

v v '
I a a

A1919N[ARNIAN] IWIULAZANIANTANYIvDRIMUITIaTUayY (a0 Tull [Adnfiam] )

[y {o &
v v d o FTAUNSANWEEANENTY (AL)
RIUUINAUUEYUY — _ - 594 (AL)
AnIIyns | Useyaues | Useuguln |U3sysyaien
WIUEnMUSUTnANY
(5¥YANTIOUL UNUIMLaENUT UTedn GRITY [andun] | [AanNun] | [Aandun] | [AaNNN]
FMAUIIAGTIN). oo




Wmnauayy

o = o0 &
LAUNITANEIGIFANET (AL)

anIUIYyns | Useyaues | Useugunln |U3sysyien

594 (AW)

T T

LRNAUINU AR NG
(SLYAUTIOUL UNUINUAEHUNT Usedn

ANAUILAE TV e,

[AANNUN] [PAaNNUN] | [AGANUN] | [PENNUN]

[AANNUN]

% T T

LNAUINANTNIUD AT AL AL INADY
(5¥YANTIOUL UNUIMLEENUIT Usedn

AVVAUTLAG TN e

[AANNUN] [PAaNNUN] | [AGANUN] | [PENNUN]

[AANIWUN]

% T

WIUAEUNNUAINSENAN Y
(5¥YANTIOUE UNUIMLAENUNT Usedn

ANAUIAE TV e,

[AANNUN] [PANNUN] | [AEANUN] | [PENNUN]

[AANNUN]

% 12

WIMUNaTWIRY
(S¥YANTIOUL UNUIMLAENUNT Usedn

ANAUILAE TV e,

[AANNUN] [PANNUN] | [AEANUN] | [PENNUN]

[AANNUN]

T T

IMUNTAUEUIAITNIIYINTT
(5¥YANTIOUL UNUIMLAENUT Usedn

ANAUILAE TV e,

[AANNUN] [PANNUN] | [AEANUN] | [PENNUN]

[AANNUN]

T T

LRIMUINEN TN UNZL YU
(SpYANTIOUL UNUIMHaEVUIT Usedn

ANAUILAE TV e,

[AANNUN] [PANNUN] | [AGANUN] | [PANNUN]

[AANNUN]

T 12

LRINUINFTNUUSNNTALLLaT
ANSAUNA
(SpUANTIOUL UNUIMHaEVUIT Usedn

AVVAUTEAG TN e

[AANNUN] [PAaNNUN] | [AGANUN] | [PANNUN]

[AANNUN]

T T

RV G RV LG
(SLUANTIOUE UNUIMUAZIUIT Usedn

AVVAUTEAG TN e

[AANNUN] [PaNNUN] | [ASANUN] | [PENNUN]

[AANNUN]

T T

WIMUTATINUNINTFIUIRINTT
(SpUANTIOUL UNUIMaynui Usedn

AVAUTEAG TN e

[AANNUN] [PANNUN] | [AEANUN] | [PENNUN]

)}




v v d e szAunnsAnEngegaidse (au)
RINUINHUUEAYU — — — 37U (AL)
anIUIYyns | Useyaues | Useugunln |U3sysyien
L«’\Tmﬁwﬁﬁwﬁmmqﬂﬂa
(S2UANTIOUY UNUWLAEILT Usedh [Panfia] | [Adndiun] | [AAndsm] | [AAndism] | [AAndiam)
I TRICYIEEYt) N
Lﬁ?’mﬁﬂﬁﬁwﬁmmﬁmmqﬂﬂa
(S2UANTIOUY UNUWLAELAT sz [Panfam] | [Adndium] | [AAndsm] | [AAndism] | [AAndiam)
TR TR e P T)
AT T UL A TR
(STUANTIOUY UNUMLAELAT Uszdh [Panfam] | [AAndiun] | [AAndsm] | [AAndsm] | [AAndiam]
IR R LTI Tt
WwiiddnauataRnisaunin
(STUANTIOUY UNUMLAZLAT Uszdh [Panfam] | [Adndun] | [AAndsm] | [AAndism] | [AAndiam]
IR LTI Et )
WIATid TN iineds
39dn . R T B R
v . [ARANUN] [AANNUN] | [AaNWUN] | [ASANUN] | [AANWUN]
(FLYAUTIOUE UNUIMLAZNUIYN U380
I TRIEYIEETt) N
L%’]wﬁﬂﬁwé’ﬂqm wiennzliAeves
(SEUANTIOUY UNUWLAEAUT Usedh [Panfiam] | [Adndian] | [AEndism] | [AAndism] | [AAndiam]
I TRICYIEETt) N
59U [pdniuw] | [AAndum] | [AAnfism] | [pdnfism] | [Adndism]

6.6 Student support services are shown to be subjected to evaluation, benchmarking, and
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ADDENDUM :

As the academic and non-academic requirements of postgraduate students may be different from
other students, the AUN-QA Criterion 6, namely Requirements 6.1, 6.3 and 6.4, may be customised
and contextualised accordingly. Due to different nature of their study and social life in the
campus, postgraduate students may require different kind of systems for monitoring their

academic progression and services in providing support and guidance to them. As such, special



consideration may be given to certain types of requirement or to specific support systems and
services that are more relevant to the postgraduate programmes and/or frequently used by the
postgraduate students. (iesmnvatnuamadrnisuarlaladmnisvesindne seiudufindnw
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Criteria 7: ?ﬁé’ﬂu’wﬂ’nua:mﬂLLazIﬂNa%'N‘ﬁugﬂu (Facilities and Infrastructure)
7.1 The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient. (finfwainsnienieninuasiesiulrsaay
azaanildlunisaniiunismdngas sruundasile Jaggunsaiuazinaluladansaumeasiig q i
LWEIWa)
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7.2 The laboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed. (f%29UfjUAn135 tATasdiauazaunsalil (1) dadnasiuade (2) wiauldeu
uaz (3) d@unsaanldaulfegsdivsednsan)
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7.3 A digital library is shown to be set-up, in keeping with progress in information and
communication technology. (ﬁm’a"%’mLﬂ?ﬂuﬁaaaagﬂﬁ%ﬁaLﬁaiﬁaaﬂﬂé’mﬁ'um'mf’i'rmﬁwm
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7.4 The information technology systems are shown to be set up to meet the needs of staff
and students. ('iz‘U‘ULwﬂiuiaﬁmiﬁumﬂﬁmmmLﬁ'ewl'e)‘Uﬁ‘u'e)\iﬂ’nuﬁa\‘in'l'iﬂjmqﬂa'ln'il,tazél,‘%ﬂu)
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7 .5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information technology
for teaching, research, service, and administration. (UVINYIAYUENIDINITIALATEULATIES 9
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7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented. ({n1sfiviuakazAduNITAINNINTFIU (1)
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7.7 The university is shown to provide a physical, social, and psychological environment
that is conducive for education, research, and personal wellbeing. (M#13INBIGBRENINLINGDN
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7.8 The competences of the support staff rendering services related to facilities are shown
to be identified and evaluated to ensure that their skills remain relevant to stakeholder
needs. (@ (1) msfmun uas (2) MsUszfiuanssauzvesyransaneatuayuilufiRnudunts
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to
be subjected to evaluation and enhancement. (& (1) n1sUszidiuna waz (2) n15U5uUge
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14. (f79819) AAU.RT. XXX LUUOUTY / training
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ADDENDUM :

Due to different nature of postgraduate programmes, the postgraduate students may require
different kind of learning environment and educational ecosystem that are more conducive to
their needs, which may be different from other types of programme. Hence, the AUN-QA Criterion
7, namely Requirements 7.1 — 7.7, may be customised and contextualised accordingly. As such,
special consideration may be given to certain types of equipment, infrastructure and facilities,
that are more relevant to the postgraduate programmes and for the postgraduate students.
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Criteria 8: naawsuaznanan (Output and Outcomes)
8.1 The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement. (& (1) N15AMRUATZUUNISIA (2) N15AINU
Anay uaz (3) nsifisuifssdeyadnsinisdnianisiine dnsiniseannanedu uazsseziailag
wiglumsdifanmsineuilauiuuuasiaumdngnslifitustedaiiiag)
wé’nqmiﬁﬂ’l’iaﬂmuﬁ‘aﬂ Pass Rate, Drop-out Rate Wag Average Time to Graduate 1ag
TuumeUfon feil
1. seuinsiauazinszidayadounds 3-5 U
2. thidayaniesziudrluldusslovd wu nsdifinnudes ningasezlostu viauinisdn
suarudsaiuagisls
3. 1denguigu*ilinanisaiiunisinds wetuulufiaunuszgndlilunisufudzanis
ANIUUYIMENGAT
ey nsdenaiieuaninsndenainmmdngaslumminendediertula Tnsanunsalugiieud
uanasfulutssdunng 9 1n wasgiisumaniuinanssidunuiian

assdilpaniian] Shrsnisdnsanisfine wasdnsnisesnnanduvesindny wanweyaseunds 5 Inmsdnw

S08AZYBIUNANEN soeazvastindnfivannatsdu
4 79U fauUsausnangly** Aladeszeziam ’Luiw'mﬁnmagﬁjﬁ
usn n1sasa Ui 4
nsAnw | T T T T T T U U
Wit 203040 |50|60|70|8U| msAnwr*** | YNl | VN2 | I3 | uaz
41NN
2562 XX XX | XX | XX | XX | XX | XX | XX XX XX XX XX XX
2563 XX XX | XX | XX | XX | XX | XX | XX XX XX XX XX XX
2564 XX XX | XX | XX | XX | XX | XX | XX XX XX XX XX XX
2565 XX XX | XX | XX | oxx | XX | XX | xx XX XX XX XX XX
2566 XX XX | XX | XX | XX | XX | XX | XX XX XX XX XX XX

*WULsN Tl uIutn@nw a dAun1Aseun 2
**ﬂia‘jtﬂwﬁﬂqmﬁﬁﬁwgL’gmL‘%ﬂummimqammé’ﬂgmmﬂfm 4 4 vdnamsanunsaduunmeauuilivg

Taanuanuniuas



*ppssemindnwiguiy dusmnauneunaidvinadsszesnainsdnianisiine andundngns

WUU Life long Learning lunasiansan

8.2 Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for
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8.3 Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement.
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8.4 Data are provided to show directly the achievement of the programme outcomes, which
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ADDENDUM :

1. The component “average time to graduate” may be or may not be considered based on
contexts of the discipline and the country. While average time to graduate could indicate
programme efficiency and may still be monitored, if average time to graduate for a
postgraduate programme is not considered important in the country’s higher education
eco system of the assessed institution, this component may be omitted in the evaluation
process for this requirement. However, the consideration of this component is subject to
the judgement by the lead assessor, upon consultation with the chief assessor.
(p9rUsznou “panadslunisdisansinu’ mmj’mﬁmimm%a"l,m'ﬁaWimﬂﬁlgﬁ‘ﬁuagﬁw%w
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ﬁuaq;gmgl,ﬁwé’ﬂ (Lead Assessor) lnen1sunsefiuuszsiulseidiu (Chief Assessor))

2. The component “employability” for master’s or doctorate graduates may be or may not

be considered in the assessment process based on the country’s contexts. Even though
it may be monitored periodically as one of the programme metrics, there may be
circumstances that the graduate employability of the programme may not be a norm in
the country of the assessed institution or viable indicator for measurement of the

programme achievement. In this case, this component or the whole statement in the



Requirement 8.2 may be omitted in the evaluation process. Alternatively, other
“appropriate measures” may be used to monitor the success of the postgraduate
programme. As such, similar to the Requirement 8.1, the consideration of this component
or the whole Requirement 8.2 is subject to the judgement by the lead assessor, upon
consultation with the chief assessor. (81AUsznau "n15la s1u91" vestad alusziu
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Assessor) Ingn1sniaeiuysysulsziiiu (Chief Assessor))

The term “research and creative work output” may include any kind of output or
deliverables produced by the academic staff and students in conjunction with the
research and creative work activities carried out and performed by the academic staff and
students involved in the programme. The outputs or deliverables may be in form of
publication materials such as journal articles, articles or chapters in books, technical
reports, monographs, artefacts, etc. (ﬁwﬁ “wamuﬁ%’aLLamma;Naiiﬁ" 2195IUDINAIIUNTD
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HANTUIHIUAULDVDMANgRS[AGNTILN] msnaunAMAIN AUN-QA version 4.0 Tudns@nw

[AaNTiUn] A9t (UnineuasnanIsUsunueInIal Rating Scale 7 sedv) velvnvangnsiiviun 3

il

1 | Expected Learning Outcomes (WaN13L38U3NAANN)

1.1 | The programme to show that the expected learning outcomes are 4
appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders.

1.2 | The programme to show that the expected learning outcomes for 4
all courses are appropriately formulated and are aligned to the

expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes q
consist of both generic outcomes (related to written and oral
communication,  problemsolving,  information  technology,
teambuilding skills, etc) and subject specific outcomes (related to

knowledge and skills of the study discipline).

1.4 | The programme to show that the requirements of the q
stakeholders, especially the external stakeholders, are gathered,

and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are q

achieved by the students by the time they graduate.

Overall opinion (szAuazuuulunINgIw) q

2 | Programme Structure and Content (Iassa319lusunsunaziiionn)




2.1

The specifications of the programme and all its courses are shown

to be comprehensive, up- to- date, and made available and

communicated to all stakeholders.

2.2

The design of the curriculum is shown to be constructively aligned

with achieving the expected learning outcomes.

2.3

The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders.

24

The contribution made by each course in achieving the expected

learning outcomes is shown to be clear.

25

The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to

specialised courses), and are integrated.

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations.

2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and that it remains

up-to-date and relevant to industry.

Overall opinion (szAuazuuLlunINgIN)

Teaching and Learning Approach (Luan14n153A138UNT5E8Y)

3.1

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected

in the teaching and learning activities.

3.2

The teaching and learning activities are shown to allow students

to participate responsibly in the learning process.

33

The teaching and learning activities are shown to involve active

learning by the students.

3.4

The teaching and learning activities are shown to promote learnir|
learning how to learn, and instilling in students a commitment for lif
long learning (e.g., commitment to critical inquiry, informatio]
processing skills, and a willingness to experiment with new ideas af

practices).




35

The teaching and learning activities are shown to inculcate in

students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and

are aligned to the expected learning outcomes.

Overall opinion (szAuazuuulunINgIN)

Student Assessment Student Assessment (M5UsziURITEW)

4.1

A variety of assessment methods are shown to be used and are sho
to be constructively aligned to achieving the expected learni

outcomes and the teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are shown to be

explicit, communicated to students, and applied consistently.

4.3

The assessment standards and procedures for student progression
and degree completion, are shown to be explicit, communicated

to students, and applied consistently.

4.4

The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to

ensure validity, reliability, and fairness in assessment.

4.5

The assessment methods are shown to measure the achievement
of the expected learning outcomes of the programme and its

courses.

4.6

Feedback of student assessment is shown to be provided in a

timely manner.

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to
the needs of industry and aligcnment to the expected learning

outcomes.

Overall opinion (sgauAziuuluAINTIU)

Academic Staff (A NYBIYAAINTEBIYINTT)




5.1

The programme to show that academic staff planning (including

succession, promotion, re- deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

5.2

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service.

53

The programme to show that the competences of the academic

staff are determined, evaluated, and communicated.

54

The programme to show that the duties allocated to the academic

staff are appropriate to qualifications, experience, and aptitude.

55

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,

and service.

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and developmental
needs of the academic staff are systematically identified, and that
appropriate training and development activities are implemented

to fulfil the identified needs.

58

The programme to show that performance management including
reward and recognition is implemented to assess academic staff

teaching and research quality.

Overall opinion (sgauAziuuluAINTIU)

Student Support Services (ATUINITUAZATTABIRADKLIIU

Y

)

6.1

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date.




6.2

Both short-term and long-term planning of academic and non- q

academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research,

and community service.

6.3

An adequate system is shown to exist for student progress, q
academic performance, and workload monitoring.  Student
progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and

corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and other student q
support services are shown to be available to improve learning

experience and employability.

6.5

The competences of the support staff rendering student services q
are shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are
shown to be well- defined to ensure smooth delivery of the

services.

6.6

Student support services are shown to be subjected to evaluation, q

benchmarking, and enhancement.

Overall opinion (szAuazuuLlunINgIN) q

oflars .0 &
Facilities and Infrastructure (fed1ureAuazadINLazlATIEsIaNUgIY)

7.1

The physical resources to deliver the curriculum, including q
equipment, material, and information technology, are shown to be

sufficient.

7.2

The laboratories and equipment are shown to be up-to-date, q

readily available, and effectively deployed.

73

A digital library is shown to be set-up, in keeping with progress in q

information and communication technology.

7.4

The information technology systems are shown to be set up to q

meet the needs of staff and students.




75

The university is shown to provide a highly accessible computer

and network infrastructure that enables the campus community
to fully exploit information technology for teaching, research,

service, and administration.

7.6

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented.

1.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8

The competences of the support staff rendering services related
to facilities are shown to be identified and evaluated to ensure

that their skills remain relevant to stakeholder needs.

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement.

Overall opinion (szAuazuuulunINgIN)

Output and Outcomes (NANARLAZHAANS)

8.1

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement.

8.2

Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established,

monitored, and benchmarked for improvement.

8.3

Research and creative work output and activities carried out by the
academic staff and students, are shown to be established,

monitored, and benchmarked for improvement.

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored.

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement.
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